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R E G I O N A L CO M PA R I S O N

Regional Context
The Economic Development element explores the City’s current economic development environment,
including comparisons with other
communities in the region, and an
inventory of current programs and
eﬀorts toward supporting economic
development in the community. An
analysis of the labor force and economic base of the City is included,
laying the ground work for the identification of target sectors that the
City is well positioned to pursue or
desires to pursue over the next decade.
Volume 2 of this plan element contains the goals, policies and actions
that are intended to guide the City’s
economic development eﬀorts in the
coming years.

Background

The City of Sun Prairie is the second largest community in Dane
County. It is geographically well
situated along the State’s highway
system with four US 151 interchanges, and just a few miles from
Interstates 39, 90 and 94. This
provides citizens and commerce
easy and reliable access to nearby markets, including Madison,
Milwaukee (60 minutes), Chicago
(2.5 hours), and the Twin Cities (4
hours). Sun Prairie is also roughly
10 miles from the Dane County Regional Airport, which oﬀers a growing number of non-stop ﬂights.
US 151 is a limited access highway that connects Sun Prairie with
Madison and Interstate 39/90/94
to the southwest and Fond du Lac
and the Fox Valley to the northeast.
US 151 is a major corridor that provides regional highway access to
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the Sun Prairie Business Park and
other commercial districts.
Within the broader region, the
counties of Columbia, Dane,
Dodge, Green, Iowa, Jeﬀerson,
Rock, and Sauk (also referred to
as the Greater Madison Region)
have joined together to form a
regional economic development
partnership known as MadREP
(Madison Region Economic Partnership). The region oﬀers an array of amenities and opportunities
that make it a great place to live,
including:

•

Economic drivers: diversity
and corporate presence;

•

Higher education and innovation capacity;

•

State capital and state government;

•

Natural resources;

Economic Development
Volume 1 • Community Indicators Report

•

Agriculture and food science infrastructure and expertise;

•

Individual communities and
urban/rural balance; and

•

Connection to some of the
Midwest’s largest urban
centers.
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Figure 6-1: Educational Attainment

Educational
Attainment

Sun Prairie is on par with other
Dane County communities as it
relates to percentage of residents
with a high school diploma or
higher (within the range of 95.6%
- 97.2%), but ranks below all other
communities (except the City of
Stoughton) in percentage of residents who have earned a bachelor’s degree or higher (40.3%
- 45.7%). This relationship is also
true in comparison to the County
as whole. See Figure 6-1 and Table 6-1.

Income

Sun Prairie has a median household income in the range of
$64,067-$70,957, which is comparable to other Dane County
communities listed in Figure 6-2.
Like the other Dane County communities (excluding the City of
Middleton), Sun Prairie ranks behind Dane County in median family
income and in per capita income.
This reﬂects the relatively high
percentage of households that are
family households, and the relatively low percentage that are single people or unmarried couples
(typically younger and older residents). American Community Survey (ACS) data suggests that Sun
Prairie has fewer people below the
federal poverty threshold (which
varies by household composition)
as compared to some local peers
(except Stoughton and Middleton),
as well as the County and State.

HS Grad or Higher

Bachelor's Degree or Higher

Source: 2013-2017 5-Year ACS Estimate

Table 6-1: Educational Attainment
Educational Attainment
City of Sun Prairie
City of Stoughton
City of Middleton
City of Madison
City of Fitchburg
Dane County
State of Wisconsin

High School or
Greater

Bachelor's Degree
or Higher

95.6% - 97.2%

40.3% - 45.7%

91.4% - 95.0%

31.1% - 38.7%

96.7% - 98.5%

55.4% - 61.2%

95.0% - 95.8%

56.1% - 58.1%

90.8% - 95.2%

43.4% - 49.6%

95.3% - 95.9%

49.4% - 50.6%

91.6% - 91.8%

28.8% - 29.2%

Source: 2013-2017 5-Year ACS Estimate

Figure 6-2: Resident Income

Source: 2013-2017 5-Year ACS Estimate
A family consists of two or more people (one of whom is the householder) related by birth, marriage, or adoption residing in the same housing unit. A household consists of all people who
occupy a housing unit regardless of relationship. A household may consist of a person living
alone or multiple unrelated individuals or families living together.
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Labor Force &
Unemployment
Labor Force
The labor force is all people classiﬁed as employed or unemployed
(not employed but seeking work).
Dane County and its municipalities
have seen substantial labor force
growth over the last decade (20072017), averaging 10% growth - far
exceeding the 2% growth seen
State-wide. Over this same period, Sun Prairie’s labor force has
grown by 21%.

Figure 6-3: Residents Below Poverty Line
25.0%

20.0%

15.0%

10.0%

5.0%

0.0%
City of Sun City of
City of
Prairie Stoughton Middleton

City of
Madison

City of
Fitchburg

Dane
County

State of
Wisconsin

Source: 2013-2017 5-Year ACS Estimate

Unemployment Rates
The Madison region continues to
have lower unemployment rates
than the rest of the state, indicating a strong market to ﬁnd employment but also a diﬃcult market for
employers to ﬁll positions. At 2.4%
unemployment in the City and
across the County, companies are
ﬁnding it diﬃcult to expand even
when their own demand would
support it.

Table 6-2: Labor Force Trends
2007
City of Sun Prairie
City of Madison
Dane County
State of Wisconsin

Occupation
Figure 6-4 on the following page
compares the employment type
of Sun Prairie residents with residents of other benchmark populations. Based on the ACS data
(2013-2017), more Sun Prairie residents are employed in “sales and
oﬃce” occupations than across
Dane County, and fewer in “Management, business, science and
arts” occupations. Table 6-4 lists
the top paying jobs by occupation
in Dane County (2016 data), indicating that the highest-paying occupations are those in which Sun
Prairie residents have fewer roles.

10 YR
Change

2017

16,390
18,028
19,842
142,691
145,528
157,114
292,809
297,427
322,336
3,087,828 3,073,981 3,151,909

21.1%
10.1%
10.1%
2.1%

Source: Wisconsin Department of Workforce Development

Table 6-3: Unemployment Rate Trends
2013

Employment & Salary

2012

City of Sun Prairie
City of Madison
Dane County
State of Wisconsin

5.5%
4.6%
4.7%
6.7%

2014
3.8%
3.6%
3.7%
5.4%

2015
3.2%
3.1%
3.2%
4.5%

2016
2.9%
2.8%
2.8%
4.0%

2017

5 YR
Change

2.4%
2.3%
2.4%
3.3%

-3.1%
-2.3%
-2.3%
-3.4%

Source: Wisconsin Department of Workforce Development

Table 6-4: Top Salary Occupations, Dane County (2016)
Occupation
Management
Legal
Healthcare Practitioners and Technical
Computer and Mathematical
Architecture and Engineering
Business and Financial Operations
Life, Physical, and Social Science
Education, Training, and Library
Construction and Extraction
Installation, Maintenance, and Repair
Source: Wisconsin Department of Workforce Development
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Avg Wage
$108,280
$97,460
$88,500
$75,240
$73,270
$65,140
$64,700
$56,390
$55,860
$47,050

Employment
19,030
2,640
20,130
23,160
7,040
25,580
6,900
23,110
11,380
10,710
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Figure 6-4: Employment by Occupation

Regional Industry
22%

17%

35%

State of Wisconsin

0%

20%

24%

14%

41%

City of Sun Prairie

40%

3%

7%

60%

80%

4%

3%

19%

14%

39%

City of Stoughton

7%

3%

21%

12%

48%

City of Middleton

8%

8%

19%

16%

52%

City of Madison

16%

18%

15%

46%

City of Fitchburg

8%

21%

15%

49%

Dane County
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8%

7%

4%

8%
100%

120%

Management, business, science, and arts occupations

Service occupations

Sales and office occupations

Natural resources, construction, and maintenance occupations

Production, transportation, and material moving occupations
Source: 2013-2017 5-Year ACS Estimate

Industry
As reinforced by Table 6-6 (on
the next page), Dane County is a
recognized leader in “educational
services and health care/social
assistance”, though this is the
top employment industry for Sun
Prairie residents, it is at a lesser
rate, similar to the statewide rate.
Where Sun Prairie does exceed
Dane County and the State as
whole is in the “ﬁnance/insurance,
real estate, and rental/leasing” industry category. Table 6-5 lists the
top paying jobs by industry in Dane
County (2017 data).

Table 6-5: Average Salary by Employment Industry, Dane County (2017)
Industry
Information
Financial Activities
Prof & Business Services
Construction
Manufacturing
Public Adminstration
Education & Health Services
Natural Resources & Mining
Trade, Transportation, Utilities
Leisure & Hospitality

Annaul
Wage
$93,499
$72,283
$66,415
$66,050
$59,533
$57,573
$56,080
$44,804
$42,298
$17,506

Source: Wisconsin Department of Workforce Development
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Table 6-6: Employment by Industry
City of Sun
Dane County
Prairie
0.3-1.3%
1.1-1.3%
Agriculture, forestry, fishing and hunting, & mining
2.5-4.5%
3.9-4.3%
Construction
8.5-11.5%
8.4-9.0%
Manufacturing
1.8-3.4%
1.9-2.3%
Wholesale trade
10.9-14.9%
9.6-10.4%
Retail trade
2.8-5.0%
2.6-3.0%
Transportation, warehousing, & utilities
0.9-3.3%
2.8-3.2%
Information
10.9-14.1%
7.7-8.3%
Finance/insurance, real estate, & rental/leasing
13.1-13.9%
Professional, scientific, management, administrative & waste management servic 10.5-13.7%
20.5-23.9%
28.1-29.1%
Educational services & health care/social assistance
6.5-9.5%
8.5-9.5%
Arts, entertainment, recreation, & accommodation/food services
2.4-4.4%
4.0-4.4%
Other services, except public administration
4.6-6.6%
4.6-5.2%
Public administration
Industry

Source: 2013-2017 5-Year ACS Estimate

Table 6-7: Industry Projections: South Central Workforce Development Area
(Columbia, Dane, Dodge, Jeﬀerson, Marquette & Sauk Counties)

Industry

Total All Industries
Self Employed Workers, All Jobs
Information
Construction
Professional and Business Services
Leisure and Hospitality
Services Providing
Education and Health Services
Financial Activities
Other Services (except Government)
Goods Producing
Trade, Transportation, and Utilities
Manufacturing
Natural Resources and Mining
Government

2014

2024

532,177
27,128
14,696
18,924
54,617
45,259
418,223
130,684
26,566
27,695
86,826
78,055
54,210
13,692
40,651

574,104
29,701
19,786
21,696
60,826
50,418
452,821
141,557
28,495
29,498
91,582
81,252
55,848
14,038
40,989

Source: Wisconsin Department of Workforce Development
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2014-2024 Change
#

%

41,927
2,573
5,090
2,772
6,209
5,159
34,598
10,873
1,929
1,803
4,756
3,197
1,638
346
338

7.9
9.5
34.6
14.7
11.4
11.4
8.3
8.3
7.3
6.5
5.5
4.1
3.0
2.5
0.8

State of
Wisconsin
2.3-2.5%
5.4-5.6%
18.3-18.5%
2.6-2.8%
11.2-11.4%
4.3-4.5%
1.5-1.7%
6.0-6.2%
8.2-8.4%
23.0-23.4%
8.6-8.8%
4.0-4.2%
3.4-3.6%
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Table 6-7 presents ten-year regional employment projections
by industry sector for the South
Central Workforce Development
Area (WDA), projected back in
2014. The South Central WDA includes Columbia, Dane, Dodge,
Jeﬀerson, Marquette and Sauk
Counties; yet, Dane County has
roughly three-quarters of the jobs
in the WDA region (72% in 2016).

nual growth of around 0.8% (or
4,200 jobs per year). All South
Central WDA sectors are projected to have net positive job growth
over this period. The “Information” industry is projected to have
the greatest net job growth (35%),
followed by: “Education/Health
Services” (26%), “Construction”
(15%), “Professional /Business
Services” (12%), “Leisure/Hospitality” (12%), and “Trade/ Transportation/Utilities” (8%).

Based on the WI Department of
Workforce Development, the tenyear regional employment growth
of 8% is projected to exceed statewide job growth of 6%, with South
Central experiencing average an-

Like the industry growth projections, all occupational groups are
projected to grow in the South
Central WDA. It is projected that
three-quarters of total annual aver-

Projections

6

age openings will be meeting replacement needs versus new “job
growth” openings - largely due to
the aging workforce and employee
turnover. The occupational groups
projected to add the most jobs
over this period are “Computer and
Mathematical” (5,768 jobs), “Food
Preparation and Serving “ (4,543
jobs) and “Personal Care and Service” (4,531 jobs). Food Preparation and Serving is expected to
have the most annual openings
(1,857), followed by Oﬃce and Administrative Support (1,762) and
Sales and Related (1,558).

Table 6-8: Employment by Industry, City of Sun Prairie Residents (1990 to 2017)
Industry

1990

Agriculture, forestry, fishing and hunting, and mining
Construction
Manufacturing

2000

2013-2017

95

88

47-221

295

595

434-782
1,461-2,031

1439

1580

Wholesale trade

418

359

316-600

Retail trade

980

1402

1,895-2,619

Transportation and warehousing, and utilities

527

528

490-876

Information

319

284

335-581

Finance, insurance, real estate and rental and leasing

980

1444

1,924-2,458

Professional, scientific, management, administrative, & waste management serv
Educational, health and social services

530

866

1,814-2,426

1263

2160

3,558-4,218

Arts, entertainment, recreation, accommodation and food services

564

673

1,113-1,675

Other services (except public administration)

315

556

427-781

Public administration

532

671

797-1,153

Source: US Census (1990, 2000), 2013-2017 5-Year
ACS Estimate
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Sun Prairie
Employment Growth
Employment Growth
Table 6-9 lists the top ﬁve growth
industries for Sun Prairie residents
since 1990. Based on the ACS
(2013-2017), the industry with
greatest percentage employment
growth among City of Sun Prairie
residents is “Professional, Scientiﬁc, Management, Administrative
& Waste Management Services”
(between 1,814 and 2,426 jobs)
followed by ‘Educational, Health
and Social Services’ (between
3,558 and 4,218 jobs).

Top Employers
The Sun Prairie Area School District and QBE North America top
the list of Sun Prairie employers
(per full-time employees), according to the Sun Prairie Chamber of
Commerce’s statistics (see Table
6-10 below). Three additional businesses (who did not make Sun
Prairie’s Top 25 Employers List) do
provide signiﬁcant part-time opportunities in the city: Colony Brands,
Inc. (~475 part-time jobs), Marcus

Palace Theatre (~150 part-time
jobs), and Cabela’s (~120 parttime jobs).
American Family Insurance is the
largest employer in Dane County,
and is located just west of Sun
Prairie providing additional job
opportunities to Sun Prairie residents. Trek Bicycle Corporation
also has a manufacturing facility
located just east of Sun Prairie that
employs several hundred people.

Table 6-9: Top 5 Growth Professions,
City of Sun Prairie Residents (1990-2017)
Industry

% Change

Professional, scientific, management, administrative, & waste management serv
Educational, health and social services
Arts, entertainment, recreation, accommodation and food services
Finance, insurance, real estate and rental and leasing
Retail trade

Source: US Census (1990), 2013-2017 5-Year ACS Estimate

Table 6-10: Sun Prairie Top 25 Employers
Employer
Sun Prairie Area School District
QBE North America
Wisconsin Distribution, INC *
Prairie Athletic Club
Target *
Royle Printing
Contintental Conti Tech - Fluid Tech
Frontier Communications
Pan 'O Gold Baking (Village Hearth Breads)
Access Community Health Centers
Trachte Building Systems
City of Sun Prairie
Wal-Mart
Palmer Johnson Power Systems
Kollege Town Sports (Div. of Riddel)
Costco Wholesale
Brooks Tractor INC *
SSM Health Dean Medical Center
New Perspectives Senior Living
WPPI Energy
Therma Spray Technologies, INC *
Woodmans Market
4 Lakes Label & Printing
Bank of Sun Prairie
Badger Graphic Systems

Product/Service
School Education Facilities
Insurance provider
Beverage wholesaler & distribution
Health Club
General merchandise retail sales
Commercial Printer, Labels & Stickers
Automotive hose manufacturer
Telecommunications service provider
Wholesale baking products
Non-profit health care center
Pre-engineerd steel structures
Municipal services
General merchandise retail sales
Auto parts repair and manufacturing
Customized team and corporate apparel
General merchandise retail sales
Construction equipment sale & service
Medical clinic
Senior ind. living, memory & assisted living care
Wholesale power supplier of electricity
Manufacturing of thermal sprayed coatings
Full service food store
Commercial Printer, Labels & Stickers
Financial Institution
Commercial Printer, Labels & Stickers

* Note: employee count includes part-time employees
Source: Sun Prairie’s Major Employers, Business Park & Industrial Guide 2018
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Jobs
1,000+
250-499
250-499
250-499
250-499
250-499
250-499
250-499
100-249
100-249
100-249
100-249
250-499
100-249
100-249
100-249
100-249
100-249
100-249
50-99
50-99
50-99
50-99
50-99
50-99

242-358%
182-234%
97-197%
96-151%
93-167%
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P R O G R A M S , R E S O U R C E S & PA R T N E R S

6

Reality Rocks (Sun Prairie Business and Education Partnership)

Local Programs

Sun Prairie city staﬀ provides assistance has needed to help facilitate
new investment and reinvestment
in the community. The Economic
Development Department currently as three full-time staﬀ: Economic
Development Director, Economic
Development Specialist and Business Improvement District Manager/Marketing Coordinator. Sun
Prairie and its staﬀ have a strong
history of using the tools that are
available to encourage economic
development and attract investment to the community. A summary
of available programs and current
eﬀorts is provided below.

Focus On Energy
Focus on Energy issues Request
for Proposals (RFPs) for everything from economic and environmental studies to business renew-

able projects. See their website for
details of current RFPs available.

Industrial Revenue Bonds
The Department of Commerce’s
Industrial Revenue Bond (IRB)
Program (administered by Wisconsin Economic Development Corporation - WEDC) allows all Wisconsin cities, villages and towns
to support industrial development
through the sale of tax-exempt
bonds. The proceeds from the

bond sale are loaned to businesses to ﬁnance capital investment
projects at, primarily, manufacturing facilities. Even though IRBs are
municipal bonds, they are not general obligations of the municipality. The company or business that
will use the facilities provides the
interest and principal payments on
the loan. The local government is
in partnership with the business,
lending its name, but not its credit,
to the bond issue.

Tax Incremental Financing
( TIF)
The City has had success using
Tax Increment Financing (TIF) to
support economic development.
TIF was used to develop the Sun
Prairie Business Park, including
the sixth addition, which was created with Tax Increment District
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Figure 6-5: Economic Development Sites and Districts (See Map 6-1 in Appendix D)
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Taxable Property Value

Tax Increment Financing (TIF) is a means by which municipalities can help to increase the taxable value of
property. A TIF district’s revenues (“tax increment”) come from the increased assessed value of property and improvements that occur within the district. When a TIF district is established, the value of assessed land at that time
becomes the “base” and all taxing entities continue to get tax revenue on that base value. As investment occurs in
the district, the assessed valuation of those
properties increases. Property owners continue to pay taxes on that value as they normally would and that tax revenue, including
City
the taxes levied by each taxing entity (City,
County
County, School District, Tech School) is captured by the City and used to pay for projects
Technical
THE ”INCREMENT”
that helped increase property values in that
As values increase through new investment, all
College
district, such as new streets or contributions
of this additional tax revenue goes to the City. The City
uses
this
money
to
support
public
and
private
investto the cost of desirable private development.
ments that will increase property values in the district.
School
The maximum life of a TIF District is 23-27
District
years, depending on the type. When the district closes and the district expenditures are
repaid, the various taxing jurisdictions begin
Time
receiving revenue from the increased value.
THE ”BASE VALUE”
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(TID) 12 in 2016. The City also
had success using TIF to revitalize
Downtown Sun Prairie with TID 8
and is now working toward redeveloping Central Main Street with
TID 11. TIF Guidelines have been
adopted and are continuously reviewed to help direct and evaluate
requests for ﬁnancial assistance
through existing active TIF districts. The City’s open TIF districts
are summarized below and identiﬁed in Figure 6-5 above.

TIF District #6
This is an industrial TID that encompasses the Marshview Drive
Industrial Park. It was created in
1997 and will close in 2020. This
TID is open but no longer active.
TIF District #8
This is a redevelopment TID that
was created to revitalize the former industrial area within historic
downtown into a mixed-use destination. TID 8 was created in 2001
and construction began for the ﬁrst
phase of development in 2003 –
Cannery Square. As of 2018, approximately $17.6 million in TIF
assistance had been used for
demolition, environmental remediation, infrastructure installation,
beautiﬁcation, and direct economic
incentive payments – creating approximately $57 million in new value within the TID boundary. TID 8
is projected to close in 2024.
TIF District #9
This is a mixed-use TID that was
created in 2007 to facilitate the assembly of land and installation of
infrastructure for the creation of a
healthcare campus on the City’s
southwest side near the USH 151/
Reiner Rd interchange. Approximately 17 acres is owned by SSM
Health Care for a state-of-the-art
stand-alone emergency facility
and future campus expansion. The
City owns three lots adjacent to the

campus. In 2013 the TID boundary was adjusted to extend across
USH 151 and encompass a portion
of the growing Prairie Lakes retail
area. This boundary amendment
helped incentivize Marcus Palace
Theatres, Cabela’s and the Hilton
Garden Inn Hotel to locate in Sun
Prairie. TID 9 is projected to close
in 2027.

TIF District #11
This is a redevelopment TID created in 2014 to spur investment
along the Central Main Street
corridor between Ruby Lane and
Kroncke Drive. Since the TID’s
creation several sites have been
redeveloped, including a former
gas station site into a multi-tenant
commercial building with interior
design show room on the ﬁrst ﬂoor
(537 W Main St); a former hardware store site into a four-story,
145-unit apartment building with
ﬁrst ﬂoor commercial (641 W Main
St); a former trucking site into a
three-story, 65-unit apartment
building oﬀering aﬀordable housing (1141 W Main St); a former vacant commercial/retail into a fourstory, 74-unit building with 5,000
square-feet of commercial space;
and various other sites have completed major renovations since the
creation of TID 11. This district is
projected to close in 2030.
TIF District #12
This is an industrial TID, created in
2016, that serves as the sixth addition to the Sun Prairie Business
Park, north of the US Highway 151
interchange at Bristol Street. The
City purchased 65 aces in 2017
and amended the boundary to include this land along with a portion
of the existing park, for a total of
100 acres. TID 12 is projected to
close in 2036.

6

SSM Emergency Room (TID #9 Project)

Cannery Square (TID #8 Project)

McHenry Apartments (TID #11 Project)

Kollege Town Sports (TID #12 Project)

PARK 151 (TID #13 Planned Project)
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TIF District #13
This is an industrial TID that was
created in late 2017 and consists
of 94.5 acres located on the southwest side of the City, south of TID
9 along US Highway 151 and
Reiner Road. The area includes a
private industrial park - Park 151.
Park 151 is a 100,000 squarefoot building completed in 2018.
Sani-matic also broke ground on a
130,000 square-foot facility in late
2018. TID 13 is projected to close
in 2031.

Utility Assistance
Programs
Sun Prairie Utilities (SPU) maintains several programs for businesses, as identiﬁed below. For
more details on these programs,
see Sun Prairie Utilities website.

Efficiency
Improvement Incentive
The Eﬃciency Improvement Incentive program is designed to help
business customers enhance the
energy eﬃciency of their facilities
and improve their bottom line in
the process. SPU can help you determine the potential cost savings
and payback, and even assist in
evaluating new equipment options.
If the project will reduce energy
consumption and power demand
during SPU’s peak periods, businesses may be eligible for a cash
incentive. Eligible measures include, but are not limited to: lighting; HVAC; motors and drives;
compressed air systems; electric
chillers; food service measures;
agricultural process equipment;

specialty measures; and, energy
eﬃciency studies.

RFP for Energy Efficiency
Request for Proposals (RFP)
for Energy Eﬃciency, co-funded
by WPPI Energy, is designed to
encourage investment by large
commercial and industrial utility
customers in energy eﬃcient improvements with up to $250,000 of
incentive funding available for each
bid cycle. The RFP seeks large efﬁciency projects that reduce annual total energy consumption by
100,000 kilowatt-hours or more,
and/or projects that will reduce
the on-peak electrical demand by
at least 20 kilowatts from 1 PM to
4 PM from June through August.
Proposals may include multiple
energy saving measures, and may
include energy savings measures
from multiple facilities, as long as
each facility is in a WPPI Energy
member service area and is owned
and operated by the same parent
company.
New Construction Program
This program works with prospective building owners and developers, design professionals and construction contractors to deliver high
performance buildings that provide
improved energy eﬃciency, peak
load reduction, improved systems
performance and greater comfort.
Energy savings will be accomplished by simulating incremental
improvements of eﬃciency in lighting, HVAC and other building systems. The program seeks to capture synergistic energy savings by
encouraging the design and construction of buildings as integrated
systems.
Shared Savings Program
This program oﬀers customers
between $2,500 and $50,000 to
implement qualifying energy eﬃciency improvements or advanced
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energy cost savings. The customer
then repays the funding through installments on their monthly utility
bill. Often the payments are less
than the energy cost savings, resulting in a positive cash ﬂow for
the customer. Projects may include
any new electrical energy-saving
or demand-reducing measure that
results in lasting impacts for the facility.

State & Federal
Programs
Wisconsin Economic
Development Corporation
( WEDC)
As the state’s lead economic development organization, the Wisconsin Economic Development
Corporation (WEDC) nurtures
business growth and job creation
in Wisconsin by providing resources, technical support, and ﬁnancial
assistance to companies, partners
and the communities they serve.
The WEDC administers a variety
of economic and community development programs for private
businesses and municipalities. As
of 2018, the list of the current programs include, but are not limited
to the following (visit www.inwisconsin.com to learn more):
• Wisconsin
Fast
Forward
Grants;
• Wisconsin Manufacturing and
Agricultural Credit;
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•

•
•
•
•

Wisconsin Housing and Economic Development Authority
(WHEDA) Programs;
Industrial Revenue Bond;
Workforce Training Grants;
WWBIC Business Lending and
Training; and,
Small Business Administration
Loans

Community Development
Block Grant - Public
Facilities for Economic
Development (CDBGPFED) Program
The CDBG-PFED is a federally
funded program administered by
the Wisconsin Department of Administration (WIDOA). This grant
is designed to assist communities
that want to expand or upgrade
their infrastructure to accommodate businesses that will create
new jobs.

Community Development
Block Grant - Economic
Development (CDBG-ED)
Program
The CDBG-ED is a federally funded program administered by the
Wisconsin Department of Administration (WIDOA). It is designed to
assist businesses that will invest
private funds and create jobs as
they expand or relocate to Wisconsin. WIDOA awards funds to a local unit of government as a grant,
which then loans the funds to a
business that commits to create
jobs for low- and moderate-income
residents. When the business repays the loan, the community retains the funds to start a revolving
loan fund.

Community Development
Zones
These are special designated areas in the State. Once created
they exist for twenty years with a
potential for extending the zone
for another ﬁve years. The zones
range from small rural areas to
large metropolitan areas. A certiﬁed employer in a zone can earn
a tax credit against a Wisconsin
income tax liability for job creation
and for environmental remediation.

Rural Economic
Development (RED) Early
Planning Grant Program
The RED grant is a program designed to assist rural business
with twenty-ﬁve employees or less.
Grants may only be used for professional services such as preparation of a feasibility study, market
study, or business plan.

WI Development Fund
( WDF) Programs
There are two WDF programs: the
Technology Development Fund
and Major Economic Development
Program. The Technology Development Fund helps ﬁnance product research and development,
and commercialization. The Major
Economic Development Program
provides ﬁnancial assistance for
business startups or expansions
that can create or retain a signiﬁcant number of jobs and to leverage private capital investment.

Transportation Facilities
Economic Assistance and
Development Program
This grant program funds transportation facility improvements (e.g.
road, rail, and airport) that are part
of an economic development proj-
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ect. It is administered by the Wisconsin Department of Transportation.

Opportunity Zone
The Opportunity Zone Program
encourages private investment
in high-need areas. For census
tracts to qualify for the program,
they must meet one of ﬁve federal
low-income criteria. If a census
tract qualiﬁes, a federal tax incentive is available to investors who
bring private capital and jobs to
that area. The incentive includes
a permanent exclusion from capital gains if the property is held for
at least ten years. Additionally, the
investor can receive a tax deferral
if the capital gains are reinvested
in a state opportunity fund. Sun
Prairie’s Opportunity Zone is the
area between Main St. and USH
151, from the interchange of those
roads to N. Bristol St.

Educational Training
Resources
Sun Prairie Area School
District
The School District employs a
School to Work Coordinator who
arranges and implements a variety
of programs and activities ranging from Technical Writing and
Advanced Composition courses,
mock interviews for career oriented students, and a job fair for
students to meet with local employers. Apprenticeship opportunities are available to Sun Prairie
students in the following areas:
ﬁnance, automotive technician,
diesel technician, engineering,
nursing assistant, biotechnology,
manufacturing/welding, veterinary
tech, agriculture and construction.
Local employers provide most of
these opportunities.
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The School to Work Coordinator
also facilitates opportunities for
direct interaction between teachers and local employers who hire
young adults. To accomplish this,
the School to Work Coordinator attempts to attend every Chamber
event to make connections with
new employers. Examples of interactions between employers and
teachers include classroom learning opportunities, facility tours and
continuing education courses. This
interaction is targeted to facilitate
communication by employers to
teachers so they may customize
their curricula to address current
needs.

Career and Technical
Education Plan
The Sun Prairie Area School District maintains a “Career and Technical Education” (CTE) program
that is designed to “empower students in grades 6 through 12 with
the knowledge and skills necessary for career development and
life success in a technological and
global society.” Students are able
to earn industry certiﬁcations in
many CTE areas (e.g. ProStart
with the Wisconsin Restaurant
Association; NCCER and OSHA
certiﬁcations with the construction
industry; Microsoft Oﬃce; Certiﬁed Nursing Assistant, AYES and
NATEF certiﬁcations with the automotive industry). The CTE Department partners with Madison
College and numerous area businesses to make these opportunities for certiﬁcation available to
students.

Sun Prairie Business and
Education Partnership
Starting with two educators and
ﬁve business leaders, the Sun
Prairie Business and Education
Partnership has grown to include
over 60 businesses and is cel-

ebrating its 30th anniversary. The
partnership provides opportunities for local employers to interact
with students and teachers. Local
employers volunteer every quarter to provide mock interviews at
the high school and upper middle
school. Twice per year the partnership hosts Reality Rocks, which is
a ﬁnancial literacy event. Close to
100 volunteers from local companies volunteer their time to help
with this event. Local employers also come into the schools to
discuss “soft skills” with students
in grades 4 and 5. Several local
businesses (e.g. QBE, Frontier
and Woodman’s) have adopted
schools for the entire year.

Junior Achievement
Junior Achievement (JA) is the
world’s largest organization dedicated to educating students in
grades K-12 about entrepreneurship, work readiness and ﬁnancial literacy through experiential,
hands-on programs. JA has been
promoting business education
since 1919, ﬁrst through an afterschool secondary program, and
later through in-school partnerships with educators.
JA programs help prepare young
people for the real world by showing them how to generate wealth
and eﬀectively manage it, how to
create jobs which make their communities more robust, and how to
apply entrepreneurial thinking to
the workplace. Students put these
lessons into action and learn the
value of contributing to their communities.
JA’s unique approach allows volunteers from the community to
deliver quality curriculum while
sharing personal experiences with
students. Embodying the heart of
JA, classroom volunteers trans-
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form the key concepts of the lessons into a message that inspires
and empowers students to believe
in themselves, showing them they
can make a diﬀerence in the world.

During the 2017-18 school year,
there were 831 students in 47
classes throughout seven schools
in Sun Prairie School District participating in a JA program.

Madison College (MATC) Business & Industry
Ser vices
Business and Industry Services at
Madison College provides training
and professional services to meet
the needs and exceed the expectations of employers and employees
working and competing in a rapidly
changing and global environment.
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Workforce Development
Board of South Central
Wisconsin ( WDBSCW )
The WDBSCW builds public and
private partnerships that address
solutions to workforce development within Columbia, Dane,
Dodge, Jeﬀerson, Marquette and
Sauk Counties. WDBSCW’s focus includes helping employers
navigate the recruitment and hiring
process as well as facilitating partnerships between businesses and
training providers so businesses
can retain a skilled workforce.

Urban League
The Urban League of Greater
Madison works to improve the social and economic conditions of
African Americans, other people
of color and the disadvantaged.
To achieve this, the Urban League
of Madison oﬀers free job training,
placement, coaching services and
networking with some of the re-

gion’s premier employers. The Urban League also oﬀers opportunities for youth: tutoring, exploration
of college and career options, and
after-school programming.

Boys & Girls Club
The Boys & Girls Club oﬀers youth
development programs including
after-school programs and summer camps with a focus on the
following: college-readiness, goalsetting, career decision making,
resume building, interview preparation, college search and application process, and mentorship opportunities. The Boys & Girls Club
of Dane County is opening a location in Sun Prairie in 2019, in the
former Peace Lutheran Church at
232 Windsor St.

YMCA
The YMCA oﬀers after-school programs, summer camps, and education and leadership programs.
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Activities focus on helping kids set
and achieve personal and educational goals as well as exploring
unique talents and interests.

Economic
Development
Partners

Sun Prairie is fortunate to have several highly eﬀective organizations
that assist in a variety of economic
development related activities. The
notable number of partners helps
bring a variety of resources and
funds to the table. Unfortunately, it
also makes coordination between
these groups more diﬃcult, and
occasionally individual organizations are duplicating eﬀorts. See
Table 6-11 for a summary of the
organizations that partner with the
City to improve various aspects of
our local economy.

Northeast YMCA
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Table 6-11: Directory of Partnering Organizations
Resources or Programs Relating to Economic
Development

Organization
Sun Prairie Chamber of Commerce

Sun Prairie Business Improvement District (BID)

Sun Prairie Community Development Authority (CDA)
Sun Prairie Young Professionals Network
Sun Prairie Education Foundation (SPEF)
Sun Prairie Business and Education Partnership (BEP)
Sun Prairie Utilities (SPU)

Sun Prairie Area School District (SPASD)
Alliant Energy

-Education & Training - Programs
-Networking
-Policy Advocacy
-Business Retention Programs
-Advertising
-Special Events
-Special Events
-Marketing Programs
-Advertising
-Review of TIF Projects
-Redevelopment Planning
-Networking
-Education
-Financial Support of Educational Programs
-Programming and Support of Educational Programs
-Electric Utility Provider
-Water Utility Provider
-Rate Comparisons
-Efficiency Assessments
-Education and Training
-Career Counseling
-Electric Utility Provider
-Financial Assistance for Economic Development

WPPI Energy (formerly Wisconsin Public Power, Inc.)

-Electric Utility Provider
-Operating Cost Estimates
-Energy Cost Comparisons
-Power Quality Services
-New Construction Technical Assistance
-Energy Conservation Financing
-Renewable Energy Options
WE Energies
-Natural Gas Utility Provider
Dane County Planning and Development
- Financial Assistance (County)
-Technical Assistance (County)
Madison Region Economic Partnership (MadREP)
-Technical Assistance
-Marketing Programs
Wisconsin Economic Development Corporation
-Financial Assistance (State)
-Technical Assistance (State)
-Marketing Programs
Wisconsin Small Business Development Center
-Financial Assistance (County)
-Technical Assistance (County)
University of Wisconsin Extension (Community, Natural
-Technical Assistance
Resources and Economic Development)
-Demographic Analysis
Wisconsin Department of Workforce Development
-Financial Assistance
-Technical Assistance
-Education and Training
-Employment Data
South Central Wisconsin Workforce Development Board -Worker Re-employment
-Industry Partnerships
-Youth Services
-Career Pathways
Sun Prairie Tourism Commission
-Financial Assistance (Local)
-Marketing Programs
Source: Sun Prairie Economic Development Department
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DEVELOPMENT & OPPORTUNITIES

6

Sun Prairie Business Park

Recent Projects

Perhaps the best indicator of local
economic conditions is the amount
of new construction and business
expansions that have occurred
since the Great Recession. The
following is a list of economic development activity in the City over
the last several years:

2015
• New or expanded facilities
were built and opened for: InForm Product Development,
Colony Brands, Thermal Spray
Technology and Village Hearth.
• New construction, expansion
or remodeling was underway
for Madison-Kipp, Guardian Industries, Imperial Blades and
Mechanical Systems Incorporated.
• Cabela’s and Marcus Theatres
opened in Prairie Lakes.

•
•

•

•

Monk’s opened in Prairie
Lakes.
The Bank of Sun Prairie
opened on the west side near
Prairie Lakes.
Menard’s received zoning approval on the west side near
Prairie Lakes.
Development sites in Sun Prairie made it to the ﬁnal group
in two multi-state searches for
major industrial and warehousing projects.

•

•

•

•

•
2016
• Marcus Theatres expanded
by adding two screens to their
site.
• Guardian Industries and Village Hearth completed internal
expansions.
• Jennings & Woldt began construction of its retail oﬃce and
showroom on Main Street.

•

•

Madison-Kipp completed a
90,000 square foot expansion
within TID #7.
Salvatore’s Tomato Pies completed renovation of its downtown location.
Riddell/Kollege Town began
construction in the Sun Prairie
Business Park.
Royale Printing announced an
80,000 square foot expansion
in the Sun Prairie Business
Park.
Two new elementary schools
were approved.
A workforce housing project
next to St. Vincent de Paul’s
was approved as part of the
Main Street redevelopment.
Heart of America announced it
would open a 124-room Hilton
Garden Inn with 9,500 square
feet of event space and a
Johnny’s Italian Steakhouse at
Prairie Lakes.
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Cabela’s opened (2015)

Madison-Kipp expanded (2016)

JW Interiors redevelopment completed
(2017)

Full Mile Brewery & Kitchen opened (2018)

2017
• City-wide TDS ﬁber installation
began.
• QBE opened its global Digital
Innovation Center.
• The Chocolate Caper moved
to downtown Sun Prairie.
• Gotham Provisions opened on
Main Street.
• JW Interiors completed redevelopment of the old Marathon
Gas Station on Main Street
and opened.
• McHenry mixed-use project
was under construction at former Pamida site. This is one
of the ﬁrst workforce housing
projects approved in the City.
• Gorman & Company’s workforce housing project on the
Tuschen Trucking site was approved.
• Riddell/Kollege Town construction was completed and
opened for businesses.
• Park 151 Corporate Park broke
ground.
• Hilton Garden Inn in Prairie
Lakes began construction.
• City acquired the Schneider
property and was working with
a major retailer to potentially
add several outlots for additional businesses.
• City purchased 64 acres to expand Business Park area.
2018
• Menards opened on west side.
• Tipsy Cow opened in Prairie
Lakes.
• City acquired Schneider Property to allow for the development of a regional stormwater
facility and create a 20-acre
development opportunity.
• Trachte added 15,500 square
feet to its oﬃce facility and an
additional 12,000 square feet
to its warehouse in the Sun
Prairie Business Park.
• Kraemer Development on
Main and Grand broke ground.
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•
•

•

•
•
•
•

•
•

•
•

Park 151 Corporate Park’s infrastructure was completed.
Gorman and Company closed
on the former Tuschen Trucking site for a proposed workforce housing project.
The Catalyst, a market rate
multi-family project, broke
ground on the former Hanley
site on Main Street.
Right Bauer Brewing opened
downtown.
Full Mile Beer Company &
Kitchen opened downtown.
The Loft at 132 opened downtown.
Palmer Johson broke ground
on a new 20,000 square foot
facility in the Sun Prairie Business Park.
Sani-Matic broke ground on a
new facility in Park 151.
MacDon Enterprises selected
the Sun Prairie Business Park
as its home.
Hilton Garden Inn opened in
Prairie Lakes.
Main Street re-opened after
explosion. Several businesses
relocated and/or re-opened.

Available Sites and
Buildings

Sun Prairie maintains an inventory
of available building spaces and
buildable land, including sites that
are greenﬁelds (never developed),
grayﬁelds (previously developed)
and a few brownﬁelds (previously
developed and possibly contaminated). The list below is not exhaustive, but it highlights potential
opportunities in the City as of early
2019.

•

The Sun Prairie Business Park
has 1 lot of 3.7 acres remaining available. Additional land
totaling 64 acres is available
to the north and northeast of
the Business Park to allow for
expansion. All have roads and
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utilities brought to the property
line.

•

Park 151, located between
Reiner Road and USH 151,
currently has 68 acres of land
available for business and employment uses.

•

The City has 6.5 acres on
three lots available as a part
of the St. Mary’s project in TIF
#9 ranging from 1.0 acres to
3.44 acres. Each lot has the
potential to be expanded to the
south if adjacent properties on
Capitol Drive are redeveloped.

•

Smith’s
Crossing,
Prairie
Lakes, Woodman’s, West Prairie Village, Golden Meadows,
Prairie Centre, QBE North
America, and Livesey Company all have acreage available for new commercial retail,
oﬃce or service development.
More than 1 million square feet
of space has been given zoning/GDP approval in Sun Prairie’s Westside Neighborhood
alone.

•

The redevelopment of Downtown Sun Prairie is considered
to be a model for communities
across Wisconsin. There is
currently a major opportunity
to redevelop properties destroyed on the 100 Block of W.
Main Street (due to 2018 building explosion). There are also
several buildings that are likely
to redevelop over time (public
works site, Washington Mills,
etc.).

•

The Main Street corridor has
several buildings and sites
that are prime candidates for
redevelopment depending on
the intentions of the property
owners. See the Central Main
Street Redevelopment Plan for
opportunities within this corridor.
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